O awara it

Your trusted global partner

ABOUT AWARAIT

We automate key business processes and implement the most innovative solutions, use world-class technologies,
manage IT assets, help companies switch to cloud technologies and work in a secure information environment. We work
with a wide range of software, from classic office products to large-scale international solutions. We have in-depth

knowledge of local implementation specifics, helping clients to optimize their global business.
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HR AUTOMATION

End-to-End
HR Process Automation

At Awara IT, we’ve built the HR Automation Suite, delivering a unified BEST FOR

solution for employee lifecycle management, compliance, and

workforce analytics. Mid-sized to large
enterprises seeking to

WE OFFER digitize HR operations.

HR Directors, CFOs, IT
Managers, and
Compliance Officers.

A complete low-code HR automation platform, seamlessly integrating hiring, payroll, time
tracking, compliance, and analytics in one system.

Centralized employee data management with real-time updates across departments. Companies using

Microsoft 365 who want

Automated workflows for onboarding, offboarding, promotions, and leave requests. to eliminate HR silos

Pre-built compliance templates (GDPR, labor law) and audit-ready reporting.

Self-service portals for employees and managers via Microsoft Teams and Outlook.
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End-to-End
HR Process Automation

700/ At Awara IT, we’ve built the HR Automation Suite, delivering a unified
o solution for employee lifecycle management, compliance, and
reduction in workforce analytics.

manual HR tasks

KEY BUSINESS OUTCOMES & BENEFITS

80%

@ Cost savings through automated document workflows and reduced

faster employee administrative overhead

onboarding
e N
(o) Data-driven decisions with real-time dashboards for turnover rates,
50 /O @ leave trends, and workforce costs
\. J
fewer errors in
payroll processing ( )
. Scalability to adapt to organizational changes with drag-and-drop
workflows
\. y,
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HR AUTOMATION
Solution Functionality

N Hiring a new employee ® List of sick leaves

N Employee personnel transfer ® Vacation schedules, vacation transfers

® Termination of employment with an employee (dismissal) N Registration and payment of vacations

® Personal data about employees N Registration of leave at own expense (day off)

N Changing the salary of an employee for an existing position N Employee's exit from maternity leave

N Registration of an employee's work on N Reporting
weekends/holidays/overtime ¢ Statistics and analytics on events held for

N Staffing schedule employees

N Organizational structure ® Personnel designer reports

N Introducing staff units into a department (open vacancies N Monitoring the passage of the probationary period
and filled positions in the staffing schedule) N Employee profile

N Making changes to the organizational and staffing structure N Organizational information

° Working hours o ® Personal data .

- Maintaining a time sheet ** Data on salary, bonuses and benefits

© Absences - Reporting history - actual payments

- List of employee absences I\r\
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Holidays

Applications

Work Area

N

ara-hrsb.crmd gynamics.com

Personal Account of Employee Tythe newlook @) O

In progress

Tasks LDocument Employee evaluation

approvals

My Team

Managing my Team metrics Organizationyl

ot
team tructure
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Vacation Sick Leave Assigned tasks Business trips

; 12 3 1 1

Dmitry Loboda

Dmitry Loboda  Business Development Director

’ Status: Active
1 Personal

Employee ID Status
3452 Active

Name Social Status

Hire information 3
Dmitry Viadimirovich Married

Date of birth Age

17.09.1986 37 years old

Occupation Information
Address

17.09.1986

Legal Entity

Manager

6 Alexander Baikov
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