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We get you in the cloud!

Microsoft Viva
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General Information We get you in the coud!

= Employee Experience Platform (EXP)

MS Viva consists of 4 modules, and each can be used/purchased

independently:
1. Connections
2. Insights

3. Learnings

4. Topics




work

Culture and Communications We get you in the cloud!

* Combination of company-branded SharePoint portal (aka intranet) in a
Teams app with Yammer Communities and stream video/team live events

* Dashboard for internal communications and corporate resources

* Personalized feed and customized dashboards
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will be available to all
n S customers as part of their
existing Microsoft 365 license
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Dashboard

Use Cases

Giving back: it feels good to do good

Launching new product
innovation, developed in

g A See the world
partnership with the disability throtg i Whol e
community perspective

Relecloud Mark 8: S
Update to

Washington Drone
Laws
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Viva Connections Company feed
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* Help the organization stay engaged, connected and inspired @ Relecioud

* Contains relevant news, conversations and other resources in one place
* Connect with each other and engage with entire team

Give your mind a
break with

* Use video and Microsoft 365 live events to showcase important company
moments

* Share stories and messages
[ Linkedin Learning

Leading remote
projects and virtual
teams

Target and schedule company news based on Azure Active Directory Groups

$250.49
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Viva

Insights

Productivity and Wellbeing

* Information about employee wellbeing
* Personal and organizational productivity reporting and tips

* Building on Workplace Analytics and MyAnalytics and third-party platform
(f.e. SAP)

*  Opportunities for focus time

Happy Monday! Let's make today count

Price
free tier, including Viva L Geyouminda bk
insight app o ot e s

for manager and
organizational view — need R —
Workplace Analytics license B e
— Plan: 2% per seat/per 3. 30.

month for M365 Enterprise bk iscn i
Es5 subscription and 6$ per

seat/per month if adding to
another license level

Man your focus tirme

Roview af ove-on oresy
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We get you in the cloud!
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< Microsoft Viva Insights Report

Weekly After Hours Meeting Tlme{h  Group!
l | Weekly After Hours Meetings Time
S e i S e S Ry 0-30 mins 30-60mins  60-90mins  90-120 mins 120+ mins
3242 3245 2342 1069 5020
7 n 68 66 54
80 72 73 67 65
Prospects 69 7 67 o8 &6 66
Leadership 78 81 7 67 [ 63
Manager 86 87 80 68 68 62
Viva Insights Boundaries 67 85 67 58 52 51
Work Life Balanc 6 84 70 62 54 83
Feedback 70 n 68 67 68 64
Recognition 68 6 73 68 64 63
Empowerment 86 7 7 6 6 62
80 7 87 70 66 o5

Enhance organizational resilience and create alignment and community e
S @

ate updated 1/25/21 O ®

Map behavioral work (f.e. how people work and how people feel)

Receive Microsoft Viva Insights Reports (weekly collaboration hours, weekly T T o nv ov | ¢

adhoc team call hours, weekly after-hours collaboration, weekly time 1:1 g

with Manager, workweek span) e |y = I—————

Display employee experience (f.e. employee burnout) or team effectiveness o e R
and set goals for positive change — b e

- - nsaght: . !
Receive recommendations as team members and track and measure — 1"

progress as managers s - : e

A v v ¥ g
Note' heatmap colors are based on relative scores, not an absolute scale. Groups beiow Note use the to iderty and support teams that may have underlying factons driving
the minemum group e excuded both behavioral and sentiment data

Why it matters

g long hours without break, ol bu hou be harmul 1o employee wellbeng Aw




Viva

Learning

Skilling and Growth

* Enterprise Learning Platform/Learning app for MS Teams

* Content from LinkedIn Learning, Microsoft Learn, third-party providers, and
the company's own learning content is made available here

Price
currently unknown

Basic app for free, but
there will be subscriptions
for content like LinkedIn
Learning and third-party
content
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We get you in the cloud!
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Viva Learning Myleaming Mansge
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Viva Learning 0
Create learning culture
Content Sources: Microsoft Learning & LinkedIn Learning Content, company
specific content or from any other learning platforms (f.e. EdX, Coursera)
Team members can gain information to grow their careers A e
Search for and select content from the Learning Library . E )
Managers can assign courses to individuals and view learning status = o= — o
L 4
Employees can customize and simplify what and how they learn (*"My 1=y 00
learning view") R L~ soaa..
e i | %
Receive personalized recommendation by Al e L
L‘m Product Strategy " s “
(0]
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Knowledge and Expertise We get you in the cloud!

* Using Al (Project Cortex) to mine data stored in SharePoint and create
“Topic Pages” about the topic and pointing to experts on that topic

* Pages can be further curated by experts
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Viva Topics
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30-days trial for up to 25 o &
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= e % Fm not confident in recommending option 2 or S again and feel that we should cut those options from the deck. We've discussed

B NP

those options with the dient before and she believes those are too costly for the brand. if we don't acknowledge those concerns,
she may lose confidence in our recommendations.
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Daniela, Daichi mentioned that the client had some changes to our design for the July |
edits before our Wednesday client sync EOD?
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® Telemetry mentioned she got the budget approved for July
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Accounting Kian Lambert 527 AM
Finance N Hey all, as the date for the big pitch nears, | wanted to express how appreciative
. putin for this. y late nig) e Suggested resources (10+)
loce! Your Flancioy long history with them.
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- - iy sl
Viva Topics e
Type a new message
@ voeoBOBE S

Information finds the employee

Hover over a topic and get an instant summary (is on a topic card and lists
key documents and top subject matter experts)

The topic page offers general information, definition, subject matter
experts, key documents, related topics and curated discussions and

.. 2 VivaTopics Home Mytopics Manage “od 2 54{5«
communities ®
5 SOAR
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Hel pemp | oyees learn more about a to pic 5 it e e opcons i K
(5] from Mona Kane, Mon at 1 7ar
Managers can curate and ad (new) information e e T
2] and gather data. This data can be used to map water levels, crop stress, pest damage, and per hectare yield. Drone imagery assists the farm manager to monitor without
of surveying the farm manually and laboriously.
Profile cards: display employee’s skills and their accomplishments 3
Pinned people
f A \\ i f " © o}
Submit questions to “Viva Topics 'y :
® Suggested people

&

(a_ Elvia Atkins Tim Deboer Erik Nason Kristin Patterson
| Contributed 10 many resources ‘& Contibured to many resurces Contrbuted 10 10 resources Contrbuted 107 resources



Call to Action! atwork

We get you in the cloud!

- Employee Experience & Engagement | T
Microsoft Viva Partner


https://www.microsoft.com/en-us/microsoft-viva/

