Weekly10 Connect?

Empower managers and engage employees
with a continuous feedback process that builds
a culture of transparency.

Understand sentiment and engagement
through powerful analytics, giving you
actionable insights into your organisation.

* Powerful process that normalises feedback

* Editable range of curated questions

* Ability to create a range of feedback, engagement and
pulse questions

» Organisation, department, team and employee level
question setting

» Categorise questions and use hashtags to tag check-in
feedback with company values or initiatives

* Managers have the ability to comment and feedback

* Employees recognise others using @mention
* Managers can recognise employees and Pass-up
successes to the next level manager

What have you Pitched a new idea to the board of directors, m

@ Ashley Jones
This is great, keep up the good work!

achieved this
week?

What challenges Lots of work has been handed over to me and it's too much.
have you had this
week?

* Track sentiment week to week across different
aggregations and groups from qualitative data

* Understand engagement levels using our Al powered
10Pulse model; providing insight into the five key factors
of Employee Engagement without the use of a survey

* Analyse trends from quantitative questions such as
pulse surveys

* Flexible views for analytics including filtering,
aggregation and time periods

» Wide range of visualisations available including stacked
bar, time-series and heatmaps

et

@ Ashley Jones
Let’s talk about it this afternoon and give you some support.



Weekly10 Momentum 7

Oct 08, 2021

The complete employee engagement and performance
management platform. Regular check-ins create a culture

of feedback and alignment with organisational strategy ‘ .
and objectives.
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» Powerful process that normalises feedback

* Editable range of curated questions

* Ability to create a range of feedback, engagement and
pulse questions

» Organisation, department, team and employee level
question setting

» Categorise questions and use hashtags to tag check-in
feedback with company values or initiatives

* Managers have the ability to comment and feedback

* Reduce review prep time by 90% with Weekly10 check-in history

* Run manager/employee 1:1s alongside the regular check-in

* Run efficient workflow-based processes for all reviews

* Flexible templating allows wide variety of performance related
questions and summarises regular check-ins

 Capture 360° feedback from internal and external sources

* Full analytics suite for visualising and analysing performance

* Support for end of year corporate processes

* Employees recognise others using @mention
* Managers can recognise employees and Pass-up

» Track sentiment week to week across different aggregations and
successes to the next level manager

groups from qualitative data
* Understand engagement levels using our Al powered 10Pulse
model; providing insight into the five key factors of Employee

» Create goals or OKRs at organisation, department, team Engagement without the use of a survey

or individual level, giving organisational level visibility * Analyse trends from quantitative pulse-like survey questions
* Roll-up goals to auto-calculate top level metrics * Flexible views including filtering, aggregation and periods
* Employees update goals and OKRs during their check-in » Wide range of visualisations available including stacked bar,

» Goal/OKR dashboards provide visibility for senior execs time-series and heatmaps
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We built Weekly10 for your people, not just HR.

Weekly10 builds trust, transparency and engagement

because it develops good feedback habits between What challenges have
. you had this week?

managers and their teams.

Do you have everything you need to do a good job?
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* Full on-boarding support, project managed by our
Customer Success Team
* Access to a named HR Customer Success Partner.
Accredited by the CIPD, they provide practical guidance
and advice on getting the best from Weekly10 and help
with interventions « All check-in, review and goal/OKR functionality available
« Comprehensive support website with ability to create on native mobile apps for Android and iOS
tickets and view knowledge base * Full web platform with built in Single Sign On (SSO) for
« Phone, email and chat support Microsoft 365, G-Suite, Slack and Okta.
* Also supports SAML corporate SSO.
* Microsoft Teams and Slack apps with full integration of
employee and manager functionality including check-ins
and goal/OKR management

* Free workshops from our people science team from the - Azure Active Directory integration with auto-
importance of feedback to powerful questions synchronisation of employees and organisation structure,
* Refresher training for managers and admins reducing admin overhead

« Access to our full API providing read/write capability of
specific data sets in Weekly10



