
Shape the future of work with the 
hyOffice app

Munich, February 2024



4x faster 
revenue growth

Significant office 
space savings

Better access 
to a diverse 
talent pool

High 
performers less 
likely to churn

Improved 
employee mental 

health

Benefits to your business of becoming more flexible.
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How can the hyOffice 
app improve your 
hybrid work 
environment?



Reduce communication barriers and foster collaboration.
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Reduce communication barriers and foster collaboration.

February 2024 Shape the future 5

Need to talk to someone from a 
different department / project / 
floor? 

See if the person is in the office and 
quickly request a face-to-face 
meeting. Encourage more impromptu 
brainstorming sessions with hyOffice.

Experiencing zoom fatigue from 
having only virtual meetings in the 
office?

Easily see which meeting attendees 
are in the office and book a 
meeting room instead of sitting in 
front of your computer all day.



People love working with people. Keep everyone connected.
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People love working with people. Keep everyone connected.
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Employees would like to come into 
the office more often, but they don't 
want to walk into an empty office.

Easily schedule your next in-office or 
remote workdays in sync with your 
colleagues and make the commute 
"worth it”.

Your team is looking for a good day 
to collaborate face-to-face?

Get a quick overview of estimated 
office utilization and choose the best 
day.

Have established regular office days 
as part of your work routine?

Set it up in the hyOffice app and let 
people know you are in the office on 
a regular basis.



Make informed decisions and save money on office space.
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Make informed decisions and save money on office space.
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View average office utilization and 
identify opportunities to optimize 
office space.

Save money by shrinking your office 
to fit your needs or keep office space 
constant as your business grows.

Identify peak days and allow teams 
to find the best days to collaborate 
in the office.

Providing teams with transparency 
into office utilization can lead to a 
smoother use of office space 
throughout the week.

How many days is the average 
employee in the office?

Gain valuable insight into your 
employees' work preferences and 
learn how your team is navigating the 
hybrid work environment (more on 
this later).
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Make hyOffice an integral part of your daily routine.
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Make hyOffice an integral part of your daily routine.

With our innovative features like 
automatic Wi-Fi and Ethernet check-
in, you can bypass barriers like 
scanning QR codes to check in to the 
office and make hyOffice an integral 
part of your daily routine. Get validated data on office 

utilization to make informed decision 
on office space utilization.

Change your plans to get to the 
office on the fly? 

Let people know where you are 
working and keep your hybrid work 
environment free of frustration with 
validated information.



Choose a tool where privacy is part of the tool's DNA.

At hyOffice, privacy is part of our DNA and deeply embedded in our core values.

▪ All data is encrypted on servers in the Microsoft 
Cloud - protected by more than 3,500 
cybersecurity experts.

▪ Individual check-ins are deleted from our systems 
after 3 months.

▪ The check-in is only derived from non-critical 
information (Wi-Fi name, ethernet connection).

▪ Insights into the hybrid work environment are 
always generated from aggregated data.

▪ hyOffice never tracks or provides data on work 
time information.

▪ hyOffice never tracks or provides sensitive 
information such as personal IP addresses, 
geodata, etc.

▪ hyOffice never tracks or provides detailed reports 
on personal office attendance.
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What are the 
cornerstones of a good 
hybrid work 
environment?



Become a more flexible company.
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Flexibility of location & schedule Asynchronous communication

▪ Employees choose where and 
when to work. 

▪ Flexibility reduces commute stress 
and increases job satisfaction as 
well as mental health.

▪ Better support for employees with 
caregiving responsibilities.

Digital-first meetings

▪ All meetings are designed digital-
first. Schedule face-to-face 
collaboration intentionally and 
purposefully.

▪ One team: No 2-class society 
between remote and office 
workers.

▪ Inform employees regularly with 
different meeting formats: Town 
hall, all-hands meetings etc.

▪ Make use of asynchronous 
communication with chats, video 
recordings, newsletters, emails, 
etc.

Power of proximity Multi-purpose offices

▪ Regular face-to-face contact and 
team events keep employees 
connected to the company and 
positively impact performance & 
people development.

▪ This does not mean sitting in an 
office 5 days a week.

Distributed-team culture

▪ Some people go to the office 5 
days a week. Some people go to 
the office 1 day a quarter.

▪ Establish a culture of results over 
office presence (e.g., with OKRs).

▪ Reserve focus time and turn off 
notifications for deep work.

▪ Provide IT tools and hardware 
(video conference rooms, 
webcams, headsets) to support 
your team in a hybrid work 
environment.

▪ Establish collaboration and focus 
areas inside your office.



Let your team decide how much time to spend in the office.
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0 days?

Optimal time spent in the office / per week:

Rigid return-to-office mandates will only bring 
disadvantages without providing any benefits:

▪ High performers are the first to leave the company.

▪ Recent studies show: There is no increase in financial 
performance, only a decrease in employee job 
satisfaction.

▪ Tracking individual attendance introduces new 
governance processes with huge practical problems 
(handling part-time, off-site workshops, sick days, etc.).

2-3 days? 5 days?

Our recommendation:

▪ Trust and freedom are the most important enablers of 
great performance and excellence. Foster a good 
working environment by trusting your team.

▪ Depending on the nature of your business and your 
journey to becoming a flexible company:

Work on guidelines together with your team for in-
office time to help smooth the transition. Avoid 
individual tracking and personal penalties.



Additional material for you to read on.

Must-read: High-Performers, Women, Millennials Are Greatest Flight Risks When Strict Return to Office Mandates Are Implemented (January 2024), Gartner.
Link: https://www.gartner.com/en/newsroom/press-releases/2024-01-30-gartner-hr-research-finds-high-performers-women-millennials-are-greatest-flight-
risks

Must-read: Atlassian playbook: 1,000 Days of Distributed at Atlassian (January 2024), Atlassian.
Link: https://www.atlassian.com/solutions/distributed/lessons-learned

Return to Office Mandates Don’t Improve Employee or Company Performance (January 2024), University of Pittsburgh.
Link: https://business.pitt.edu/return-to-office-mandates-dont-improve-employee-or-company-performance/

Must-read: Letting People Work From Home Is Good for Companies’ Revenue Growth (November 2023), Boston Consulting Group.
Link: https://www.bloomberg.com/news/articles/2023-11-14/work-from-home-jobs-are-good-for-companies-revenue-growth-study-shows

Must-read: The power of proximity to coworkers: Training for tomorrow or productivity today? (November 2023), National Bureau of Economic Research.
Link: https://libertystreeteconomics.newyorkfed.org/2024/01/the-power-of-proximity-how-working-beside-colleagues-affects-training-and-productivity/

Is Hybrid Work the Best of Both Worlds? Evidence from a Field Experiment (March 2022), Harvard Business School.
Link: https://www.hbs.edu/faculty/Pages/item.aspx?num=62281
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Shape the future of work with hyOffice and Microsoft Teams.

Start the free trial from Microsoft Teams today!
Teams App: https://app.hyoffice-app.com

Key benefits to your business:

✓ Improve the job satisfaction & performance of your team.
✓ Get better access to a more diverse talent pool.
✓ Realize significant office space savings.

The hyOffice app makes hybrid working easy and efficient, 
transforming the way teams collaborate regardless of their 
physical location. 

Have you ever wondered who is in the office or considered the 
optimal day for office collaboration? hyOffice eradicates the 
guesswork and provides a clear view of who's working in-office 
or remotely.

Mail: contact@hyoffice-app.com

Web: www.hyoffice-app.com

Phone: +49 89 200 055 74 
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https://app.hyoffice-app.com/
https://azuremarketplace.microsoft.com/de-DE/marketplace/apps/hyoffice1665244045482.hyoffice-app-2022?ocid=GTMRewards_WhatsNewBlog_hyoffice-app-2022_020223
https://appsource.microsoft.com/en-us/product/office/hyoffice1665244045482.hyoffice-app-2022?tab=Overview
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All information in this presentation is based on the current version of the hyOffice app. Major changes will be announced in the release 

notes.

If you have any questions or suggestions, please feel free to write or call us. 

Mail: contact@hyoffice-app.com

Web: www.hyoffice-app.com

Phone: +49 89 200 055 74 

LinkedIn: www.linkedin.com/company/hyoffice/

About hyOffice
Who is in the office? Who is working remotely? hyOffice brings people together.

hyOffice UG (haftungsbeschränkt) | Karwinskistr. 40 | 81247 Munich | Germany

Commercial register: Munich | Amtsgericht München HRB 278151 

mailto:contact@hyoffice-app.com
http://www.hyoffice-app.com/
http://www.linkedin.com/company/hyoffice/
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