o
The solution : Al for Faster, Fairer, and More Efficient Recruitment A

Obo World is a recruitment optimization tool that automates time-consuming tasks, designed for companies of any
sector worldwide.

«The solution that reduces recruitment time and costs by up to 80% »

| am Obo, the Inclusive virtual talent acquisition that :
» sources candidates on jobboards and resume database, matches search criteria with CV skills

« conducts video interviews with candidates (pre-qualification)

» provides a selection of the top candidates

Obo World is revolutionizing recruitment by combining the power of Al with your human expertise. With our intelligent virtual
agent, accelerate your hiring process, reduce costs, and identify top talent with complete impartiality.

o Optimization : Automated sourcing, candidate pre-qualification, and clear interview reports

o Cost Reduction: Less time wasted, more efficiency, Obo reduces costs up to 80%

o Fairness & Inclusion : A recruitment process based solely on skills, free from bias

o Human Oversight : You remain in control ot every step



Findings

HR departments worldwide face significant

challenges in identifying and recruiting talents

How recruitment
issues affect
businesses”?

Lack of efficent tools

High recruitment costs

Great Resignation

Staff shortage

High staff turn over rate

Metrics

A recruiter’s typical day:

« 100 phone calls made
« 80% go to voicemail

« Average call duration: 1min30s

o Th30mn calls to voicemail

RECRUITMENT
METRICS

CV SCREENED

DAILY CALLS

TIME FOR CALLS

CALL TO VOICEMAIL

PRE SCREENING CALL

FACE TO FACE ITW

RECRUIT AVERAGE
COST

WITHOUT OBO

100

30

2-15MIN

80%

2-3

3000-10000

WITH OBO

THOUSANDS

HUNDRED

5-7

SaaS
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Why is Obo World Unique?

No direct competitor offers automated interviews with a

virtual assistant specifically trained for candidate +100%
prequalification. Simple ATS integration

« Optimized recruitment process : Significant time savings by -80%
automating sourcing and prequalification.

« Cost reduction: Less time spent on repetitive tasks = better _80%
return on investment.

« Fairer & more inclusive recruitment: Evaluations based
solely on skills, without bias. +100%

« Humans remain at the center : Recruiters maintain full
control and make the final decisions. 100%
« Obo World is European Al Act and GDPR compliant



From Search to Success: Your Hiring Journey with Obo World

STEP1:30s STEP 2:5min

Launch muilti-

Obo displays
criteria profile best profiles on
search on Obo the recruiter
World website dashboard (up
to 1000) through
Obo sources an Al-generated
candidates on scoring
job boards, ATS...

depending on how quick candidates have their interviews

STEP3:5s

Obo sends
emails with the
interview link to
all candidates

STEP 4 : 47*

2

Obo runs Al-
generated
intetiews with
candidates on
their own
devices

STEPS

Obo provides

Al-generated

reports of the
best candidates

Recruiters
initiote direct
contact for final
interviews

w
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Non-contractual document

Subscription plans

Magic Plan

Launch package
Unlimited candidate sourcing

Al-powered matching +
prequalification interviews with
a virtual recruiting assistant

2 user profiles

Communication pack - up to S
video posts /month

Dedicated support

Get Magic

Most Popular

Premium Plan

Launch package
Unlimited candidate sourcing

Al-powered matching +
prequalification interviews with
a virtual recruiting assistant

S user profiles

Communication pack - up to 10
video posts / month

Dedicated support

Get Premium

Ultimate Plan

Launch package

Unlimited candidate sourcing

Al-powered matching +
prequalification interviews with
a virtual recruiting assistant

11 user profiles

Communication pack - up to 20
video posts / month

Dedicated support

Get Ultimate



Pricing

Recruitment

Monthly subscription

from 300€

Depending on the volume of
recruitment and the number of users

ATS

Database update

Applicants
management

CV uploading

oboe

o R 4Ja

One shot
recruitment
purchase

Purchase via our

website and your

credit card, Obo
World service


https://www.canva.com/join/sps-dmw-cmn
https://www.canva.com/join/sps-dmw-cmn
https://www.canva.com/join/sps-dmw-cmn

Customization

Basic customizations:

Obo can wear our logo, use dedicated
background (pictures and videos)

Advance customizations:

You can choose Obo's head

wo =L o



cboe

Obo exihbits at

CES January 7 - 11, 2025, Las Vegas, USA

salon RH March 19 - 20, 2025, Paris, France

VIVATECH June 11-14, 2025, Paris, France

GITEX October 13 - 17, 2025, Dubai, UAE

UNLEASH  October 21- 22, 2025, Paris, France



Partners
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LA CENTRE NATIONAL
FRENCH TECH D'ETUDES SPATIALES
ALPES

International shows

SOLUTIONS

ZITEX MunLeasH WORLD

11-14 JUNE
Consumer VIVA %

Technology TECHNOLOGY

Ressources
Humaines

l ..Jr"L'C‘-"-'E' 21-22 OCTOBER 2025 | PARIS CONVENTION CENTRE

13-17 OCT 2025




Press

RH matin:
‘Obo: avirtual agent
designed to streamline
early-stage talent
detection”

https://www.rhmatin.com/recrutement-
talents/solutions-evaluation/obo-un-
agent-virtuel-qui-veut-faciliter-la-
detection-en-amont-du-

recrutement.html

Microsoft : startups
shaping the future

https://www.linkedin.com/feed/update/urnli:

activity:7328789770355032066/

Daily Swile:
Will Al disrupt
recruitment?

https://thedaily.swile.co/ia-
recrutement-bouleversement

Microsoft Entrepreneurship

for positive impact

https://www.linkedin.com/pulse/microsoft-

Atlantico:
Artificial intelligence: the
new recruitment tool for

companies

https://atlantico.fr/article/decryptage/l-
intelligence-artificielle-ce-nouvel-outil-de-
recrutement-pour-les-entreprises-qui-
pourrait-creer-de-nouveaux-problemes-
innovation-logiciel-algorithme-

discriminations-patrons-salaries-ressources-

humaines-caroline-diard
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Le Figaro:
Virtual assistants,
allies of HR
departments

https://www.lefigaro.fr/secteur/high-
tech/intelligence-artificielle-comment-
les-assistants-virtuels-sont-devenus-
les-allies-des-drh-20230217
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