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Stop synthetic candidates before

they enter your workforce

Verify the person in the interview before credentials, access,

or payroll are issued

ldentity is now synthetic

The most consequential personnel decisions your organization
makes run on identity. Every remote interview and offer letter
assumes the person on the screen is who they claim to be.
Generative Al broke that assumption. Synthetic identities pass
resume screens, cloned voices clear phone interviews, and
deepfaked faces bypass video assessments. The identity
foundation your hiring process runs on can now be
synthetically constructed.

The human perception gap

Recruiters and hiring managers cannot be trained to catch Al-
generated deception. The models are engineered specifically
to exploit the exact signals human perception relies on for
trust. State-sponsored IT worker schemes use this precise
playbook to place synthetic operators securely inside
enterprise networks. Asking recruiters to spot what they
weren't meant to see is the wrong instrument for the job.

THE SCALE

31%

Of hiring managers have
interviewed a candidate
who was later revealed as
a fake identity.

CHECKR HIRING MANAGER SURVEY - 2025

THE COST

25%

Of candidate profiles
worldwide could be fake by
2028.

GARTNER PROJECTIONS - 2026

Verify the candidate before they become an insider

Put detection inside the interview and onboarding moments where identity trust is formed.
RealMeeting verifies participant authenticity during remote interviews, RealScan reviews identity
document images and selfie media, and RealAPI connects verdicts to HR and security workflows.
Hiring teams can move qualified candidates faster while synthetic applicants route to review

before credentials, access, or payroll are issued.
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