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Napster Learn
for Enterprise.

In today’s workplace, learning is too slow, too static, and too
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disconnected from real work. Napster Learn transforms corporate
training into a dynamic learning ecosystem. By embedding proactive
Al agents as supportive colleagues and mentors, it turns existing

organizational knowledge into adaptive guidance that scales human

expertise and ensures no employee falls through the cracks.

STRATEGIC USE CASES

)

Instant Employee Support

Capable employees often hit a wall
and disengage. Provide “Infinite
Office Hours," allowing employees
to chat 24/7 with a manager’s

Digital Twin for real-time,
personalized 1:1 guidance.
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MANAGER DIGITAL TWINS

High-fidelity Al clones of your
leaders and experts, created in
minutes to scale their specific
leadership style and trusted
knowledge.
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PROACTIVE
CONNECTION

Al check-ins that engage
employees continuously through
context-aware conversations,
rather than passive modules.

Delegation at Scale

Managers cannot scale their time to
meet every employee's moment of
confusion. Free up your leadership
team by delegating repetitive,
foundational questions to their Al
twin, reclaiming managers' time.
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Unprecedented Visibility

Shift from tracking simple
completion rates to gaining real-
time, actionable insights.
Administrators and leaders get
instant analytics on employee
sentiment, confusion points, and

engagement levels.

03

CONVERSATIONAL
COURSES

Turn existing PDFs or slide
decks into fully interactive
courses 10x faster—
transforming static content into
a dynamic experience where
employees can interrupt and ask
questions.
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TOTAL IP OWNERSHIP

100% of the data, analytics, and
interactions generated by the
Digital Twins remain the
intellectual property of your
organization.
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