Whp.Al
Proprietary cognitive Al platform for HR

Profili che mi piacciono .

Le mie offerte Carica curricula
27 offerte pubblicate 1.250 curricula caricoti

la R bbl. Whp.Al has been included among the 130 most promising Italian startups
epu 1C4 =" the field of artificial intelligence (online and paper edition of 03/19/2024).
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Whp.Al allows you to build the company’s talent intelligence center

thanks to proprietary cognitive algorithms.

Whp.Al streamlines all HR processes and increases the productivity of your company.

First example

Find me a Web Developer who knows how to develop in React.JS

among applications for open job;

also searches among the candidates of the group companies.
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Whp.Al allows you to build the company’s talent intelligence center

thanks to proprietary cognitive algorithms.

Whp.Al streamlines all HR processes and increases the productivity of your company.

Linked [}

First exqmple You can analyse skills in the resume, LinkedIn profile
and professional social networks (e.g. GitHub).

Find me a Web Developer who knows how to develop in React.JS
- ) f/"\\
indeed L workday.

among applications for open job;
You can integrate Whp.Al with your software.

also searches among the candidates of the group companies.

You can search in readl time in your database, in
that of group companies, partners and personnel
search and selection companies.

@
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Whp.Al allows you to build the company's talent intelligence center

thanks to proprietary cognitive algorithms.

Whp.Al streamlines all HR processes and increases the productivity of your company.

Second example

Tell me how many Project Managers | have among my employees,
where they are allocated in the company organization chart,

what their ratings and workloads are and

invites all those who have a skills gap in AGILE to the training

course.
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Whp.Al allows you to build the company’s talent intelligence center

thanks to proprietary cognitive algorithms.

Whp.Al streamlines all HR processes and increases the productivity of your company.

Second example You can analyze skills from the employees files
present in the HMS used by the company.

Tell me how many Project Managers | have among my employees,

; . : You can integrate Whp.Al with your soft .
where they are allocated in the company organization chart, [ ateminaiu. ittt svinkemnis inleitessie ]

what their ratings and workloads are and icrosoft Teams  ZOOM Google Workspace

r b
You can also provide training courses in compliance

with the regulations on funded training.

invites all those who have a skills gap in AGILE to the training

course.

@
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You can analyse qualifications and skills in an advanced and impartial way even
when they are not written in the resume, LinkedIn profile and employee sheet.

Analysis of resumes, LinkedIn profiles and employee sheets.

For each candidate and employee, the algorithms
identify the main professional qualifications and
Operations Manager the percentage of match between qualification
100% and skills of the candidate/employee.

Professional Qualification

Other qualifications
The skills gap identified is used to propose and

Project Manager deliver up and re skilling programmes.
64%

ICT pre-sales expert/ICT pre-sales expert 41% less time spent in candidates searching.

Plus then 100 resumes analysed in 10 minutes.

52%
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You can analyse multilingual and multiformat resumes and you can also

specialize algorithms according to your business needs.

The customization of artificial intelligence algorithms.

The Operations Manager is a figure who i . e
coordinates the operational activities of a The algorlthms can be specmllzed, for exomple, by

company or organization in order to ensure training them with the JOb posting texts of client
maximum efficiency in production processes. Componies.

Prof They are responsible for managing human and
material resources, controlling the quality of
products/services provided, and optimizing

| €=

n costs. They are responsible for defining strategic

s . o A ®
REE.operatabil pIiRsioaptgUs cormpany 100% The algorithms are capable of analyzing resumes
objectives. Additionally, they manage . . .
written in English and other world languages.

Othe relationships with suppliers, customers, and

other internal divisions of the organization. Their The results are visible in English and Italian.
| figure represents a key point for the success of
the company.

64%

ICT pre-sales expert/ICT pre-sales expert




You match the applications with the open positions and the organizational
chart, you also benefit from the optimal configuration of the teams.

Match analysis, staff reallocation programs and best team configuration.

T — oassaods For each job offer and search, the profiles are
analysed and sorted according to the percentage

of match with the set parameters.

Giuseppe Verdi

The unsupervised training method of the Whp.Al
oeoseato o algorithms allows us to avoid bias during the first
ey —_— \ screening and evaluation phase.

T Project Managet
Processato "_i']
Alex Jone .
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With Whp.Al you can search for recruiting and staffing in real time in the

databases of partners, suppliers and group companies.

OpenHR: the functionality for real-time candidates and employees searches.

Choose the company to connect with for real-time

o Q ‘ multi-database searches.
Azienda 1 Azienda 2 Azienda 3
Vedi Dettagl Vedi Dettagl Vedi Dettagli
v for “blind” recruitment;
v to propose “body rental” talents;
Software e serviz Body renta Time e Matericl v to search among the center databases
employment and training institutions.
Tipologia di condivisione Tipologia di condivisione Tipologia di condivisione
RN UReN UReN

Collegamento Attivo

Collegamento Attivo

Collegamento Attivo

The Whp.Al platform is GDPR compliant, ready for
European and US HR processes.

You avoid a lot of emails, reduce search times.
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The Whp.Al platform is the center of corporate talent intelligence and can be

integrated with HR software already in use.

Whp.Al at the center of corporate talent intelligence.

Talent Attraction Talent Analytics Talent Management
2022 market value: US$ 53.4 2022 market value: US$ 4.19 2022 market value: US$ 27.8
CAGR 2022-2032 5.7% CAGR 2022-2032 20.2% CAGR 2022-2032 7.7%

Al Talent Intelligence platform

: EXPERTIA Al @ WHP Al g PHENOM
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A Human Management System
Social e Talent Marketplace

!'E!méﬁed in] T | w n zucchetti.it
o Application Tracking System
indeed

%1 bamboohr.com

Video interviste

M workday.com .
h* hirevue.com

The Whp.Al platform can be easily

£ digo’ integrated via APl with all upstream,

. Inda.ai downstream and vertical services of the
HR process, becoming the center of
corporate talent intelligence, impacting
and improving the following areas:

( o)) ncorehr.com

HR Recruiting & Staffing HR Analytics HR Training HR Management

@
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We have attracted the attention of internationally and nationally important
partners to enable current and future development of Whp.Al.

Active collaborations for the development of Whp.Al.

=" Microsoft

Founders Hub

Microsoft has already supported and is currently
supporting the development of the Whp.Al platform with
+100k € in services and including it in the acceleration
program for high-potential startups.

<IN\

s\ | Politecnico

/)di Bari

|

/
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b
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»

The Department of MMM of the Polytechnic of Bari e

its BINP incubator have supported the design and testing
activities for the development of the first versions of the
proprietary Al.

£Y Google Cloud

for Startups

Google has already supported and supported it
development of the Whp.Al platform with + €100k in
services and including it in the support program for high-
potential startups.

PUGLIA

FESR-FSE
2014/2020

UNIONE EUROPEA  SViluppo ECONOMICO  resionepueua  [1 futuro alla portata di tutti

The finance company of the Puglia Region has
supported with €280K the first project of
Research & Development to carry the project
Whp.Al at TRL 7 and its consolidation.

ENEN

Agenzia nazionale per le nuove tecnologie,
I'energia e lo sviluppo economico sostenibile

Enea is supporting Whp.Al with the implementation

layout of the CRESCOG6 super computer for the training of
specific functions of the Al owns specifications for projects
aimed at Public Administration.

POLITECNICO
MILANO 1863

Whp.Al has been included in the HR Observatory
Innovation Practice of the Polytechnic of Milan
as a startup of interest in the field
#artificialintelligence and #HRTech.

Cognitive Al platform for HR | whp.ai
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DAVIDE DE LUCIS
CEO, CFO & FOUNDER | WH SHAREHOLDER
https://www.linkedin.com/in/davide-delucis-rossi/

Al & Innovation expert in ICT, Digital and HR
Tech. Google top 100 Italian digital talents
(2014). ITA-USA Chamber of Commerce Young
Executives Committee member.

XIOR ADVISORY BOARD MEMBER | EARLY INVESTOR
Attps:/ /www.linkedin.com/in/danilo-troncarelli/

Senior Partner Nextamina SA

Practice Partner EXS Head Hunting
Senior Managing Partner

Accenture Strategy

Manager Bain & Co.

Manager Deloitte;

Senior Consultant PwC

Lecturer for several Masters and MBAs
on various business management and
strategy topics.

ALESSANDRO BARTOLI

SENIOR ADVISORY BOARD MEMBER | EARLY INVESTOR
https://www.linkedin.com/in/alessandro-bartoli/

Associate Director Macquarie Bank
Infrastructure Fund Londra

Consultant in Bain & Co.

Consultant in McKinsey

Consultant Ernst & Young

Strategic Advisory Services

Financial analyst in Bear Stearns & co.
Investment bank, New York

Contract lecturer at the LUISS Business
School and Cattolica Milano University
Harvard Business School

Alumni status

Here: linktr.ee/whpai

.'.l
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