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| Current Industry Roadblocks in Digital Transformation Projects

Fractured Databases in
Industry Platforms Even Today

Central Information, Large
Databases, yet — Blind spots,
Inadequate HR data, Not Real-
Time

Non-value-added activities despite
system processes

Limited integration with client
ERPs; Low on custom capabilities

Despite Best HR practices, limited
support through the HR Foundation
for dynamic complex structures

Constraints in expanding HR Data
sets through foundation system
Contextual data in silos — Non-
talking systems
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Unified Scalable Databases

@ZingHR Foundation

Integrated
End-to-End HR Products

Outcome-oriented process design,
that can be changed based on
business requirements

Strong Integration Capabilities

Automated Dynamic Configurable
workflows

Unique Architecture for expanded
data access through Foundation

Integrated Power Bl Product
Visualization Layer — Analytics &
Insights on Databases
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Employee Experience ZingHR Touchpoints > Business Impact

Update Employee Profile &
Documentation

Rewards & Recognition
Learning

Self-Managed productivity

Chat Bot Support
Leave Application Workflow
—— e e Y W Benefits
Hybrid Work Mode — . -  Employee Empowerment
— foon — information access and
Social B 04 moreior ° updates
16 = .
. B - Seamless Life Cycle
Birthday, Anniversary wishes @ {% ' ﬂ A AR, Transactions
. Seasie. "® = > 24 *7 support
HR Policies
-  Hybrid Work Mode
adoption

Form-16 & Tax Filing T c t
-> eam Engagemen

E-payslips, Investment declarations &
Tax simulations



7 nchR Enterprise Value Proposition of ZingHR Foundation
Flexibility to Deploy Everywhere

Digital Onboarding, Video
=S eKYC, Aadhar

o Engagement — Social, Surveys,
g R&R

Time-sheet / Productivity &
Automated Rostering

Chat Bot Support

Key info view on organogram +
Position Code Management

Hybrid Work Mode

Benefits

Employee Life Cycle Events
-  Employer Branding

Jt Absconding process with warning >  Employee Experience
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y ravels, Claims, Overtime
@5  Relocation + Travel Expenses &
=l Claims -  Reduce productivity losses
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Multiple-mode attendance track Face e

Attendance, Biometric, Punch-in, OASys -  Enhance Openness to
Governance & Social
Responsibility
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QR code based Hiring, Attendance
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COWIN certificate Tracking
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Hire to Retire Rehire

HR Ground Zero Productivity Booster Talent Acquisition Employee Engagement Talent OutPerform
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Chatbot |“ %~ Career & Deutsche
— Succession Onboarding =
Planning 2 .
Hybrid Work
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LET'S TALK OUTCOMES & Geo-Tagging
T3 Zing Learn
(multilingual) Travel &
Expense pycckum
i Talent & Payroll -
Al Driven Berformance Management Mobile-First
: ESS, MSS &
Social
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The Outcomation™ Platform

A young enterprise with Knowledge and Depth of a large organization
driven by Innovation & Agility of a Start-up
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Count on us
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Accelerator
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Let’'s Connect To Achieve

Tangible Business Outcomes
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